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Mass Media Promotions and Publicity

Publicity on Legislative Amendments

In 2022-23, the EOC continued to publicise the enhanced legal
protection brought by the Discrimination Legislation
(Miscellaneous Amendments) Ordinance 2020 and the Sex
Discrimination (Amendment) Ordinance 2021. During the year
in review, TV and radio Announcements in the Public Interest
(APIs) produced by the EOC to explain the protections against
sexual harassment, disability harassment and racial harassment
in common workplaces under the SDO, DDO and RDO, as well
as the protections against breastfeeding discrimination and
harassment under the SDO, continued to be broadcast on
local TV and radio stations.

In August 2022, the EOC launched an MTR advertising
campaign titled ‘Say No to Breastfeeding Discrimination’ to
raise public awareness of the protections from against
discrimination and harassment for breastfeeding women under
the SDO, in support of the annual celebration of the World
Breastfeeding Week from 1 to 7 August. The campaign
featured large posters across 60 MTR stations from 29 July
2022 to 18 August 2022.
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Newspaper Column and Op-ed Series by
EOC Chairperson

During the year in review, the EOC released a total of 23 op-ed
articles in the name of the Chairperson. These were published
in several Chinese and English local dailies, such as the China
Daily, Hong Kong Economic Journal, Ming Pao Daily, Sing Tao
Daily, South China Morning Post and The Standard.
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In addition, the EOC Chairperson ran a regular column in the
online media outlets am730 and HKO1 respectively to share
thoughts and insights into equal opportunity issues. The
column articles, totalling 17 in 2022-23, are also available on
the EOC website.
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Social and Digital Media Promotions

Instagram and Facebook

The EOC’s Instagram (IG) account ‘EQ Matters’ (*F e 5 o =)
continued to expand its reach, especially to the younger
generation in 2022-23. During the year, the EOC published 47
posts, which achieved a total reach of over 3.7 million and more
than 57 000 interactions. As at end-March 2023, the page had
13 000 followers, with over 90% aged between 18 and 34.

On 4 April 2022, the EOC hosted the first-ever live show on its
IG profile, featuring singer-songwriter Jay FUNG and Hong
Kong-born Filipino talent Marla ENRIQUEZ. During the half-hour
live-streamed mini-concert, Jay and Marla warmed the hearts
of the audiences with their mellow singing, and talked about
their hopes and aspirations for the future. They also shared
their experiences of learning Chinese as a second language.
The video highlights of the performance on IG attracted over
17 000 views.
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The EOC’s Facebook page, also named ‘EQ Matters’ (S o &' o
=), achieved steady growth in followers and reach in 2022-23.
Besides mirroring the content on Instagram, the EOC rolled out
interactive campaigns to engage followers and gain new ones
from time to time. For example, riding on International Day of
Families in May 2022, a prize game was held to invite netizens
to share their views on what families mean to them. Another
two rounds of prize game were organised in July and August
2022 to test the netizens’ knowledge of the Disability
Discrimination Ordinance. Between April 2022 and March
2023, the posts and promotions on the EOC’s Facebook page
had a total reach over 2.9 million and 88 000 interactions.
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EOC Linkedln Page

The EOC launched its Linkedin Page on International Day for
the Elimination of Racial Discrimination (IDERD) on 21 March
2020, targeting professionals of different sectors and the
corporate community. During 2022-23, over 60 posts were
published, including announcements on events and happenings
related to equal opportunities, information on corporate social
responsibility initiatives and tips on diversity and inclusion
practices, as well as thought leadership pieces to promote the
importance of equal opportunities to employers and employees.
The diverse content attracted over 113 000 impressions and
more than 16 000 interactions.

() Equal Opportunities Commission
2877 followers

To observe International Day for the Elimination of Racial Discrimination (#/DERD),
the #EOC has launched various initiatives with the theme of “All Races as One” to
promote racial equality and inclusion in Hong Keng. see more
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0 Equal Opportunities Commission
2,877 followers

As the world celebrates International Women's Day (& March), it's time for us to
reflect on Hong Kong's gender equality progress and explore new opportunities to
empower women in different ways. .see more
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How can employers
empower women at work ?

Data tells the diff

YouTube Channel

The EOC YouTube Channel was launched in February 2008 to
boost the Commission’s online presence while releasing
informative and entertaining videos about equal opportunities
and inclusion. During the year in review, 69 new videos were
added to the EOC YouTube Channel, including short animated
videos to promote the Disability Discrimination Ordinance, a
staff video on the work of the EOC, as well as videos on the
complaint handling procedures and conciliation process in
different languages. As at end-March 2023, a total of 472
videos had been uploaded, with over 800 000 views.
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Equal Opportunities Month: Together for
an Equal and Inclusive Hong Kong

In June 2022, the EOC launched a citywide awareness and
promotional campaign ‘Equal Opportunities Month: Together
for an Equal and Inclusive Hong Kong’, an accredited event
celebrating the 25th Anniversary of the Establishment of the
Hong Kong Special Administrative Region (HKSAR). Featuring
a plethora of online and offline activities and promotions across
multiple platforms, the EO Month campaign aimed to highlight
the importance and shared benefits of equal opportunities, and
mobilise community members to embrace the values of
diversity and inclusion.
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‘Under the Same Sky’ Short Movie Series

The major highlight of the campaign was a series of short
movies entitled ‘Under the Same Sky’, which production was
commissioned to veteran actor, singer, playwright and director
Steven MA Chun-wai. The short movies depict experiences of
prejudices and discrimination in different forms, and how these
impact the lives and relationships of the people concerned.
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On 22 June 2022, the EOC held a press conference to
announce the production, during which the theme song ‘I
Believe’ was also unveiled. Composed by local musician with
visual impairment Hin LEE and performed by Steven MA, the
theme song was released for broadcast by local radio stations,
while the movie series was scheduled for release in 2023.
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‘Understanding the Disability Discrimination
Ordinance (DDO)’ Animated Video Series

Besides the ‘Under the Same Sky’ short movie series, the EOC
released on its YouTube channel an 18-episode video series
entitled ‘Understanding the Disability Discrimination Ordinance
(DDOY’, which explains the protection available under the
ordinance against disability discrimination, harassment and
vilification in the workplace.

The content is based on the radio programmes under the
‘Employment Equality Project’ produced in collaboration with
Radio Television Hong Kong Radio 1, while the animation is
created by members of the social enterprise Let’s Talk ADHD,
which supports persons with attention deficit and hyperactivity
disorder. According to the EOC’s statistics, complaints filed
under the DDO took up the largest share of complaints handled
by the EOC each year, with the majority falling in the
employment field. The animated videos serve to explain the
rights and obligations of employers and employees under the
DDO, so that they can implement better preventive measures.
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Educational Programmes

Equal Opportunity Youth Ambassador
Scheme
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The EOC announced the launch of the Equal Opportunity
Youth Ambassador Scheme on 7 October 2022. A brand new
initiative of the EOC, the Scheme served to further the EOC’s
youth engagement effort in promoting the values of diversity,
equal opportunity and inclusion to the younger generation.

The Scheme invited applications from full-time tertiary students
in Hong Kong. Altogether 36 tertiary students were selected as
‘Equal Opportunity Youth Ambassadors’ to join the inaugural
Scheme. The EOC lined up a range of experiential learning and
mentoring activities for them, which were designed to enhance
their awareness and experience of equal opportunity. The EOC
hopes that the experiences and knowledge would empower
the Youth Ambassadors to help spread the message of
diversity, equal opportunity and inclusion to their peers on
campus.
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The Youth Ambassadors’ experiential journey began with an
orientation gathering on 7 January 2023. They were welcomed
by EOC Chairperson Mr Ricky CHU Man-kin, IDS and Mr Gary
WONG Chi-him, JP, Convenor of the EOC’s Community
Participation and Publicity Committee. As well as getting to
know each other, the Youth Ambassadors were given an
introduction to the anti-discrimination ordinances and the work
of the EOC during the session. Between January and March
2023, the Youth Ambassadors took part in the following
activities:

o 12 January 2023 — the Youth Ambassadors flexed their
muscle and joined in a training session of the Fearless
Dragon Running Team founded by the Hong Kong
Network for the Promotion of Inclusive Society (HKNPIS).
Also joining the session were EOC Chairperson Mr Ricky
CHU Man-kin and Chief Executive of HKNPIS Mr Kim
MOK Kim-wing, MH, while Ms Christy YIU Kit-ching, Chief
Coach of the running team and award-winning long-
distance runner, coached the Youth Ambassadors. The
session was meant to provide an opportunity for the
Youth Ambassadors to interact with persons with
disabilities and understand their challenges in everyday
life.
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2 February 2023 — the Ambassadors were invited to join
Hong Kong Disneyland Resort’s ‘Open House for Dream
Makers’ event. The career development and job
recruitment expo not only offered onsite interviews and
recruitment, but also featured leaders and cast sharing
sessions to demonstrate how the Resort is committed to
inclusivity and accessibility, enabling the students to
witness a real-life example of how a modern corporate
embraces diversity and inclusion to drive innovation and
growth.

11 and 18 February 2023 — the Ambassadors joined a
tailor-made Wan Chai Multicultural Community Tour, in
which they explored different cultural sites in the district,
including a visit to the Sikh Temple and sampled various
traditional dishes.

4 March 2023 — the Youth Ambassadors visited the
Hong Kong Seeing Eye Dog Training School, during which
they were given a briefing on how to communicate with
people with visual impairment, experienced navigating in
the dark and walking with a guide dog.
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Other activities included a mentoring session by EOC
Chairperson and Members. The Scheme concluded with a
Recognition Ceremony, which gave the Youth Ambassadors
opportunities to recount their experiences and receive
certificates from the EOC.
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School Drama Performances

The EOC continued to engage three local theatrical troupes,
namely Jumbo Kids Theatre, Forest Union and Kids on the
Block, to stage plays and puppet shows on equal opportunities
and diversity at schools. In 2022-23, the EOC arranged 404
performances for 63 225 students. Due to the COVID-19
pandemic, some of the performances were staged virtually via
social media platforms, such as Zoom and YouTube.

Almost all the schools indicated in the feedback survey that the
plays were “good” or “very good”.
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Engaging the Community

Community Participation Funding Programme
on Equal Opportunities

In 2022-23, the EOC’s Community Participation Funding
Programme on Equal Opportunities provided HK$1,262,779 of
funding support to 18 projects by community groups, NGOs
and educational institutions.
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These projects were geared towards promoting greater
understanding of the four anti-discrimination ordinances and
the concepts of equal opportunities and inclusion. In addition,
the Programme also provided funding support to projects that
carried the special themes of universal design, protection for
breastfeeding discrimination and harassment, sexual/disability/
racial harassment and family status. The list of funded
organisations is included in Appendix 2.
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Caring for Carers:
Storytelling Campaign

41!\

Besides running the Funding Programme, the EOC rendered
support to initiatives by organisations to promote anti-
discrimination messages. In 2022-23, the EOC supported 43
projects and initiatives across the city. In addition, the
Chairperson attended 122 community events and functions,
delivered 67 speeches, and took part in 61 meetings with
stakeholders.
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Hong Kong International Dental Expo and
Symposium (2 — 4 December 2022)

For the fourth time, the EOC participated in the Hong Kong
International Dental Expo and Symposium organised by the
Hong Kong Dental Association at Hong Kong Convention and
Exhibition Centre to highlight the relevance of the anti-
discrimination ordinances in the context of employment and the
provision of goods, services and facilities. During the three-day
Expo, the EOC distributed over 1 700 publications and 950
souvenirs 1o visitors. Positive feedback was received, with 92%
of the respondents stated that they knew more about equal
opportunities after visiting the EOC’s booth. In addition, this
Expo attracted a total of 140 engagements on the EOC’s social
media platforms, including Instagram, Facebook, LinkedIn and
YouTube.
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Learning and Teaching Expo 2022 (7 - 9
December 2022)

The EOC participated in the Learning and Teaching Expo for
the second time in 2022. By sharing various educational
resources, such as the EOC YouTube documentaries and an
accompanying learning kit, as well as the storybook series Tally
& friends, the EOC aimed to help educators spread the
message of equality and inclusion both inside and outside of
the classroom.
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Communications, Publicity and Community Participation
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During the three-day Expo, the EOC distributed more than
3 500 publications and 2 800 souvenirs to visitors. Positive
feedback was received, with almost 91% of the respondents
stated that they knew more about equal opportunities after
visiting the EOC’s booth. In addition, participation in the Expo
attracted a total of 477 engagements for the EOC’s social
media platforms, including Instagram, Facebook, LinkedIn and
YouTube.
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Publications and Other Communication
Materials

In 2022-23, the EOC continued to issue the e-newsletter News
from the EOC every two weeks, informing around 7 500
subscribers of the EOC’s latest work, positions on topical
issues about discrimination, as well as related events organised
by community organisations.

The EOC also developed an e-journal The EO Beat, which
dissects issues of discrimination and highlights recent work of
the Commission. The journal was sent to the EOC stakeholders
and uploaded on the EOC website for public reading.
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